Because health care coverage cost more for retirees than active employees, an implied subsidy is created
by blending the rates between the two groups. This is the increased amount of money charged for active
employees who would have been charged for retirees had the rates not been blended.
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Is the employer contribution fixed?
No, the amount of employer contribution is adjusted each year when Health Care rates are
negotiated with providers. The co-pays are negotiated.
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How much does the employer contribute?
Actives
Alameda County pays 100% of the lowest plan cost of its three HMOs for active employees.
The employee pays the difference, if he chooses one of the two more expensive plans.
There are three different co-pay amounts that have been negotiated by labor over the years
($5, $10, and $15). For a single employee, Alameda pays between $419 ($5 co-pay) and
$382 ($15 co-pay).
Retirees
Alameda County has no obligation for retired employees; however, the retirees are covered
under the County’s pension plan. The pension system has, for many years, split ‘excess’
earnings 50/50 between the County and the Supplemental Retirement Benefit Reserve. This
reserve, which currently has over $500 million deposited, is used for retiree COLAs, health,
and death benefits. The reserve pays for retiree health coverage for the retiree only (no
benefit for spouse or dependents) depending upon the following vesting requirements: 10
years – 50% of lowest cost of three HMOs offered by County; 15 years – 75%; and 20 years
– 100%. Because Alameda uses a blended rate for active and retirees, the reserve also
reimburses the County for the implied subsidy created by the blending.

How is the health benefit offered?
Health benefits are offered through a Health Maintenance Organization (HMO) or the active
employee may opt for the ‘Share the Savings’ health plan waiver. Rates for active and
retirees are blended1.

Alameda County
What is offered?
Alameda County provides active employees with a choice of three health plans, dental
coverage, vision reimbursement, and life insurance. Health benefits are offered for partners,
dependents, and surviving spouses of active employees. Mandatory Medicare Part B is
required for retirees at age 65.

As part of the educational process, the County has begun gathering information from
comparable counties, cities, and private sector employers. The following general
information shows the diversity of plans and coverage available from some of our
comparable California counties (data may vary by bargaining unit/not exhaustive list):

Benefit Survey Information

Attachment

2

Orange County
What is offered?
Orange County provides health coverage to both actives and retirees. Dental and life
insurance is provided to management employees only. Limited vision insurance is
available to all employees through either the CIGNA or Kaiser HMO plans only. Spouse
and dependent coverage is offered to both actives and retirees. Orange County also
offers health coverage to survivors of both actives and retirees. The survivor grant is equal
to 50% of the grant the deceased would have been eligible to receive.

What pension benefits are offered?
Contra Costa County has six pension tiers: Tier I is 2% at age 55; Tier II is 1.13 at age 55;
Tier III is 2 at age 55; Safety Tier A is 3% at age 50; Safety Tier B is 3% at age 55; and
Safety Tier C is 3% at age 50.

Is the employer contribution fixed?
No, the amount of employer contribution is adjusted each year when Health Care rates are
negotiated with providers. The percentage of employer contribution is negotiated.

How much does the employer contribute?
Actives/Retirees
Contra Costa pays a set percentage for health plans for both actives and retirees ranging
from 59% to 100% of the total premium. For a single active employee, the County pays
between $375 and $464. For a single retiree, the County pays between $247 and $519. The
County’s vesting requirement for retiree health benefits is 15 years for new hires for general
members (PERS varies by bargaining unit and date of hire). Because of the current
contribution structure for benefits, the implied subsidy created by blending has no net impact
on the Contra Costa County.

How is the health benefit offered?
Health benefits are offered through Health Maintenance Organization (HMO) or Preferred
Provider Organization (PPO) plans. There is currently no health plan waiver option offered.
Rates for active and retirees are blended.

Contra Costa County
What is offered?
Contra Costa County provides active employees and retirees with a choice of five health
plans, dental coverage, vision reimbursement (active employees only), and life insurance.
The County also offers PERS to safety employees in the County. Health benefits are offered
for partners, dependents, and surviving spouses of both active and retirees (although the
County only contributes to the cost of PERS survivors). Mandatory Medicare Part B is not
required at age 65.

What pension benefits are offered?
Alameda County has three pension tiers: Tier I is 2% at age 57; Tier II is 2% at age 62; and
Safety is 3% at age 50.

Attachment

What pension benefits are offered?
Sacramento County offers 2% at age 55.5 for general employees and 3% at age 50 for
safety employees.
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How much does the employer contribute?
Sacramento pays 80% of the Kaiser family rate for employees hired before January, 2007.
For new employees, the County will reimburse for 80% of the chosen plan not to exceed
80% of the Kaiser family rate. The County contribution is capped at this rate for all
employees. Sacramento pays between approximately $323 and $827 per employee.
Most employees pay a $15 co-pay for office visits. Rates for both actives and retirees
under the age 65 are blended.

How is the health benefit offered?
Sacramento County offers a cafeteria plan to active employees and the same medical plan
options to retirees. The eligibility requirement for the County retiree medical subsidy is 10
years of County service. Access to coverage is provided to all retirees. The County
stipulates Mandatory Medicare Part B at age 65.

Sacramento County
What is offered?
Sacramento County provides health, dental, and vision coverage to both actives and
retirees. Life insurance is offered to active employees and they have the option to convert
upon retirement. Spouse and dependent coverage is offered to both actives and retirees.
Sacramento also offers health coverage to survivors of retirees.

What pension benefits are offered?
Orange County currently offers 2.7% at age 55 to the majority of employees, with the
exception of Eligibility Workers and Safety employees. Safety employees are offered 3%
at age 50.

How much does the employer contribute?
Orange County pays 95% toward medical premiums for employees only and 75% for
employees enrolled with covered dependents. The employee co-pays range from a $15
co-pay per visit & $100 per admission for Kaiser up to a $5,000 deductible per family for
Premier Sharewell PPO, which is designed for employees who have other health
insurance but want to supplement their family’s coverage (in the case of the $5,000
deductible, the employee receives some money to elect it). Orange County has blended
rates for both actives and retirees, but is currently working towards breaking out the pool in
order to negotiate separate rates from health care providers.

How is the health benefit offered?
Orange County offers a choice of two Health Maintenance Organizations (HMOs) and two
Preferred Provider Organizations (PPOs) to both actives and retirees. Both also have the
option of a health care savings reimbursement account. Mandatory Medicare Part B at
age 65 is required and the vesting requirement is 10 years of County service to be eligible
for retiree health.
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How is the health benefit offered?
Health benefits are offered through two Health Maintenance Organizations (HMO) and one
Provider Organization Service (POS) for active employees. Retirees can choose between
two HMOs, one POS, and one Preferred Provider Organization (PPO). Active employees
are also given an option to waive health plan coverage and receive $74 per pay period.
Retirees who live permanently out of state can also waive health plan coverage and
receive the amount that the County would contribute for a Kaiser – single rate. Santa
Clara County has blended rates for active employees and retirees under age 65.

Santa Clara
What is offered?
Santa Clara County provides active employees with a choice of health plans, dental
coverage, vision coverage, and life insurance. The County also offers a choice of health
plans to retirees but no dental, vision or life insurance. Dependent coverage is offered to
both actives and retirees but the County only contributes toward the dependents of active
employees. Santa Clara does not offer survivor health coverage for active employees but
does offer coverage to survivors of retirees with no County contribution.

What pension benefits are offered?
San Mateo has two basic pension plans: general employees receive 2% at age 55.5 and
safety employees receive 3% at age 50.

How much does the employer contribute?
San Mateo County pays 90% of medical premiums for its two HMOs and 80% for its POS
cover employee only, employee plus one, and family. For a single employee, San Mateo
pays approximately between $370 and $512 monthly. The co-pays, depending on the
health plan, range from $10 - $20 for office visits. San Mateo has blended rates for both
actives and retirees under age 65. For most employees, the amount the County
contributes toward retiree health care depends on the amount of unused sick leave on the
books per employee.

How is the health benefit offered?
San Mateo County offers a choice of two Health Maintenance Organizations (HMOs) and
one Point of Service Plan (POS) to both actives and retirees. The vesting requirement
ranges from 5 to 10 years of County service (and the employee must be at least age 50) to
be eligible for retiree health and the County assumes enrollment in Medicare at age 65 in
their premium pricing.

San Mateo County
What is offered?
San Mateo County provides health coverage to both actives and retirees. Dental and
vision are provided to management employees and a few bargaining units which represent
about 25% of the total workforce. Life insurance is not offered to retirees. Spouse and
dependent coverage is offered to both actives and retirees. San Mateo also offers health
coverage to survivors of both actives (via COBRA) and retirees.
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Sonoma County
What is offered?
Sonoma County provides active employees with a choice of health plans, dental coverage,
vision coverage and life insurance. The County also offers health coverage, dental
coverage and life insurance to retirees but only contributes toward health coverage.
Spouse and dependent coverage is offered to both actives and retirees. Survivors of
retirees are also eligible for health benefits and the County contributes a portion of this
cost.

What pension benefits are offered?
Santa Cruz currently offers 2% at age 55 for miscellaneous employees, 2% at age 50 for
safety employees, and 3% at age 50 for law enforcement employees.

How much does the employer contribute?
Santa Cruz County currently pays 95% of health premiums for employees only and 75%
for employees with dependents in the Blue Shield HMO. The current County contribution
for a single employee is $460 per month. The retirees receive different amounts based
upon the bargaining unit and the coverage (employee, employee plus one, or employee
plus family).

How is the health benefit offered?
Santa Cruz offers PERS coverage to both actives and retirees and there is no option to
waive health plan coverage for cash. Mandatory Medicare Part B is required at age 65.

Santa Cruz County
What is offered?
Santa Cruz provides health coverage through PERS for both actives and retirees. Dental,
vision, and life insurance is provided to active employees only. Spouse and dependent
coverage is offered to both actives and retirees. Santa Cruz offers 5 months of coverage
to survivors of active employees. Survivors of retirees are also eligible for health benefits
and the County contributes a portion of this cost depending on the particular plan.

The pension tiers in Santa Clara are currently 2% at age 55 for general-miscellaneous
employees and 3% at age 50 for safety employees. As of December 17, 2007, the County
will offer 2.5% at age 55 for general-miscellaneous employees.

Santa Clara pays a flat monthly amount of $495.31 for retiree medical, which is the
equivalent of a Kaiser – single rate. Any amounts over the base level are paid by the
retiree. The County contribution toward retiree health depends on the following vesting
requirements: 5 years of continuous employment (if hired prior to 8/12/1996); 8 years (if
hired between 8/12/1996 and 6/18/2006); and 10 years (if hired on or after 6/19/2006).

How much does the employer contribute?
Santa Clara County requires the employee to pay a flat biweekly amount of $38.38 for the
POS but pays 100% for both HMOs. For a single employee, Santa Clara pays between
$207.62 and $298.56.
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The pension tiers in Sonoma County are currently 3% at age 60 for general employees
and 3% at age 50 for safety employees.
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How much does the employer contribute?
Sonoma County currently pays 84% of health premiums for unrepresented employees and
retirees. This calculation will change to 85% of the lowest cost plan in July, 2008 (the
higher cost plans will be Y-rated or the County’s contribution will be frozen at 06/07
amounts until 85% of the lowest cost plan catches up and eventually exceeds those dollar
amounts). Represented employees receive a County contribution of 84-86% toward health
premiums, depending on bargaining unit. Co-pays range from $0 to $10. The vesting
requirement in Sonoma for retiree health is 10 years of service if hired after 1990 for single
coverage and 20 years of service for single plus one family member (again, if hired after
1990). There was no retiree health vesting requirement for employees hired prior to 1990.

How is the health benefit offered?
Sonoma offers health benefits through two Health Maintenance Organizations (HMO) and
one Preferred Provider Organization (PPO) for both actives and retirees. The County does
not offer an option to waive health plan coverage for cash and does require Mandatory
Medicare Part B at age 65. Sonoma negotiates blended rates for actives and retirees
under the age of 65.
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